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Introduction (1–2 pages maximum) 

• Provide a brief background of the school, a concise description of programs offered, and a description 
or list of schoolwide strategies that promote diversity, equity, and inclusion. 

• Briefly describe how the faculty and staff and other stakeholders/educational partners were involved 
and collaborated in the self-study process. 

 
NOTE: paragraphs are numbered below for ease of reference in discussion and revision. Those 
numbers will be removed for the final report. 
 
1. The present East Union campus was opened in the fall of 1966 with 750 students. This number 

has grown to 1641 students according to 2021-2022 Ed Data. Our student population is 49% 
female and 51% male and our ethnic diversity index is a 49, declining from a 51 last year. The 
largest groups are 61.8% Hispanic or Latino, and 24.7% white. We also have 66.8% 
Socioeconomically disadvantaged, 15.5% English Learners, 14.1% students with disabilities, 
a 3.2% migrant population, and 4.0% homeless students.  

2. We have five district feeder schools and one private schools in the area. Since our last WASC 
visit in 2021, we have added an Agriculture building and many classrooms have been 
renovated. Plans exist for significant additional buildings as part of our community approved 
modernization plans. Security fencing around the entire campus was recently completed. This 
has allowed for the perception of a safer campus and better enforcement of attendance 
expectations. 

3. Students are involved in many programs including Special Education (SDC, ED, and RSP), an 
award winning JROTC program augments the PE offerings, and we offer CTE, Ag education 
AP and AVID classes. Our EL program is being refined yearly to develop a model that meets 
the needs of our growing EL student population. We have added a LEAD class to augment 
Leadership and Link Crew efforts. Our commitment to athletics remains strong and a key part 
of campus life. 

4. We began the 2021-2022 school year with in-person learning and have continued that in the 
2022-2023 school year. Eric Simoni, a former longtime teacher and administrator has returned 
to East Union as principal. He brings with him a new vice principal and assistant principal to 
augment the administrative consistency of our athletic director, who continues his service. East 
Union has also continued its commitment to the modified block bell schedule that is now 
uniform among all district high schools. Wednesday mornings continue to be devoted to 
teacher collaboration time, including PLC, WASC and other identified needs. 

5. We have renewed our commitment to more than 30 active student clubs. Our teacher librarian 
has helped make the campus library a hive of activity, support and student acceptance. We 
continue to partner with Valley Community Counseling to meet increased demand of students 
with mental health or anxiety needs. In the 2022-23 school year, staff development has 
centered on implementing structured cooperative learning in the classroom using research-
based Kagan collaborative strategies. Administration is leading the effort to fully implement 
these strategies into daily learning. These strategies should lead to increased student 
collaboration and engagement in learning. As a teaching staff, we continue to commit to 
employing research-based learning strategies to maximize student achievement. 
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6. The faculty developed acronym LEAD (Loyalty, Empathy, Accountability and 
Determination), has provided a consistent schoolwide model for behavior expectations that ties 
into our ongoing exploration of the PBIS process. As part of that process, in the 2022-23 school 
year we formed a logo committee and adopted new uniform school logos that emphasize school 
culture of the past as part of our PBIS efforts. Administration started the year by inviting staff 
members to remember that East Union was built on the site of another school that had burned 
down. They reminded the faculty that this was the reason a phoenix was chosen to be placed 
on our mascot Lancer’s shield. By emphasizing the school values of LEAD and the symbolic 
nature of our mascot and the phoenix rising from the ashes, we encourage our students to rise 
despite difficulties. All part of our PBIS strategies, these consistent efforts continue to increase 
student and staff engagement as we focus on learning.  

7. To focus on learning and engage all key stakeholders in the self-study process, we developed 
our understanding of the PLC process and the key use of formative assessment. A small PLC 
leadership team spent additional time training on site with a visiting expert and several staff 
members attended the PLC conference in June of 2022 to help set the tone for the 2022-2023 
school year. This continues to be an ongoing commitment for staff collaboration time and 
additional staff members have been invited to attend the PLC conference in 2023. To better 
connect with our community, we have become more intentional with sharing the PLC And 
WASC process with the School Site Council and ELAC.  

8. To collect community information, we have placed a greater emphasis on using online forms 
to collect staff and parent survey data. We quickly report this data on a public page on our 
website to increase transparency and supporting documentation of the WASC process. A key 
part of this process has been utilizing data collected to form the statements made in this report. 
Time has been allocated to school-wide PLC meetings to report for all staff members on our 
progress on both district and statewide assessments as we continue to implement the PLC 
process and its accompanying formative assessment piece. Administration consistently 
encourages each department to analyze data from those formative assessments to inform 
instructional needs. 

9. Teachers were surveyed to see how well we are meeting our full and mid cycle WASC goals. 
That survey data is the basis of claims made in the first chapter of this report. New WASC 
focus groups were also created by incoming administrators in the 2022-2023 school year to 
provide variety of voice and accommodate staff changes. 

10. The first chapter of this report was then reviewed with staff members in our WASC groups to 
allow revision of our self-study report. Parents and students are being recruited to serve on 
focus groups to ensure we have strong community voice as we move forward with drafting 
chapters 2-3 of the report. The School Site Council is also taking a more active role in revising 
the school plan to meet observed learning needs and revisit our student learning focus as 
identified in our last WASC visit. 
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Chapter 1:  Progress Report (2–5 pages maximum) 

• Describe any significant developments that have had a major impact on the school and/or specific 
curricular programs since the last full visit. 

• Comment on the process for implementing and monitoring the schoolwide action plan/SPSA aligned 
with LCAP goals. 

• Summarize progress on each section of the current schoolwide action plan/SPSA that incorporated 
growth areas for continuous improvement from the last full self-study and all intervening visits. 

• Evaluate the degree to which major student learner needs, school needs, and areas for growth have 
been addressed. 

• Analyze how the use of prior accreditation findings and other pertinent data are driving school 
improvement to better ensure high achievement for all students. 

• Comment on why any growth areas for continuous improvement are not in the current schoolwide action 
plan/SPSA. 
 

11. The evidence for the following narrative comes primarily from a staff survey conducted in 
the fall of 2022 to determine our progress in meeting our SPSA and WASC goals. 

12. In the last 3 years, according to the staff survey, the most significant developments that have 
had major impacts on the school include the new administration team, a change in the bell 
schedule and a technology shift to more intentionally integrating technology into instruction.  

13. For East Union, it is rare to change nearly the entire administration team at one time. This has 
included reemphasizing expected classroom and schoolwide behavioral norms. Some teachers 
believe this has increased accountability and helped produce a cleaner campus. For example, 
new administration has chosen to strategically close some gates and restroom facilities at lunch 
time to better supervise students. The campus fencing and strategic closing of more gates has 
created a more closed campus. Ed Data shows suspensions trending down from a peak in 2018-
19 of 5.9% of students to 4.1% in 2019-20 to a dramatically low 0.4% in 2020-21. As EUHS 
returned to in-person learning, it was inevitable that suspensions would rise. In the 2022 
reporting of the California Dashboard, 6% of students were suspended at least one day. This is 
likely in part due to emphasizing accountability by incoming administration. Analysis of this 
campus learning culture data will be featured in chapter 2.  

14. The new admin team has encouraged more consistent implementation of department 
Professional Learning Communities (PLC) that use data and collaborative instructional 
strategies to improve student learning by setting the bar high and increasing teacher 
accountability. Through common formative assessments, some departments are seeing 
significant success. However, we continue to develop common measurement tools as we 
conduct ongoing training to refine implementation of instructional adjustments based on 
formative assessment data. 

15. Along with the PLC, new administration have sought to increase stakeholder buy-in to the 
school vision and mission to more clearly communicate learning goals. The current vision “To 
be the World’s Greatest High School” is being revised.  Some staff feel that educational focus 
and assessment have changed often, which makes it difficult to know how impactful 
instructional strategies have improved learning. As stated previously, beginning to implement 
Kagan collaborative strategies has produced greater engagement for some teachers.  
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16. The teacher shortage has led to long-term substitutes—especially in Special Education. This 
has also resulted in a need for teachers to sub during their preparation time. In January of 2023, 
this began to be less of a need as some staff members were hired during the first half of 2022.  

17. In 2022-2023, the district adjusted the school start time to 8:40 AM. This start time has resulted 
in some students being more engaged and on task in the mornings compared to the 7:26 AM 
start time of 2019. However, the later bell schedule also increases student check outs during 
4th period for athletics, employment, or personal issues.  

18. The pandemic’s push to move all instruction online encouraged teachers to shift some of their 
communication to integration of Microsoft Teams—the district adopted learning management 
system that is separate from our student information system. For some teachers, this platform 
has been well received and continues to be used. Teachers are given the choice at the beginning 
of each semester to activate their district provided learning team aligned with their scheduled 
classes. Not all teachers continue to use this platform. Overall, teacher survey respondents 
indicated more positive than negative comments about the learning tool. Some teachers 
indicated that this increased student communication and made formative assessment easier 
while others believe it has promoted academic dishonesty or students who are less inclined to 
work hard. Some also responded that Teams has decreased learning loss when a teacher is 
absent because of having this widely-used, clear and consistent communication platform for 
students. Science STEMSCOPES is also part of a new technology adoption. Because of the 
technology and habits gained during the pandemic, some teachers believe that students are less 
inclined to work hard to learn. 

19. From, the 2021 WASC revisit, our schoolwide action plan (SPSA) included the goals of 
creating department common formative assessments, engaging stakeholders, crafting a vision 
of student achievement, and improving instructional strategies using technology. This last goal 
also involves analyzing data with an increased focus on the achievement gap of our English 
Learners.  

20. Goal 1: Create schoolwide department common formative and summative 
assessments, to improve student achievement. 

21. Most faculty members indicate that we have achieved the most progress on this particular goal. 
PLC time has been used more productively toward making formative assessment a more 
consistent part of our schoolwide practices. Each department developed some common 
formative assessments (CFAs) focused on student mastery of designated priority standards. 
Some departments are using common rubrics or online surveys to assess in-person 
performative skills. Some adopted software tools including published common formative 
assessments like those in the English adopted Study Sync curriculum. In VAPA, we use a 
common Visual Thinking Strategy. According to the teacher survey, most teachers feel that 
PLC time has been more effectively implemented. Common district level foreign language 
assessments have helped make students’ transition to next level smoother. The degree of full 
staff buy-in, and the impact on student learning, is not yet clear. 

22. We are finding creative ways to use common formative assessments that measure student 
improvements in learning. To further increase a culture of formative assessment, the district 
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has also instituted taking the MAP test in English and Math three times per year. This is 
intended to provide actionable data to inform instruction more frequently than solely relying 
on the CAASPP test that measure only 11th grade students. However, CFA creation has been 
a difficult process because some staff members indicate that more professional development is 
needed on the Illuminate platform in how to disaggregate the data to identify learning needs. 
Also, when MAP data was shared at the school site council, some students on the council 
suggest messaging about how the MAP test informs teacher instruction could potentially 
increase student motivation in taking the test seriously. The topic was addressed again in 
January with our second MAP test and the discussion is ongoing as to how motivate greater 
student buy-in. Some teachers in English and Math have begun using the differentiated student 
practice tools provided by the Edmentum platform that create learning pathways based on test 
results. 

23. Again, according to the teacher survey, some departments are finding that CFAs need 
significant revision. Some teachers feel the process is being micro-managed or that perhaps we 
are being too focused on formative assessment as it may not accurately capture cultural 
diversity due to inherent bias in the testing.  

24. Overall, we are much further along in the CFA process than we were three years ago. 
Collaboratively, the use of the Lancer digital hub for formative assessment data has augmented 
our use of Illuminate to improve data tracking for CFA results as we have begun to share results 
more openly between departments. 

25. Goal 2: Engage all stakeholders in the development of shared coherent goals, 
priorities, SLO’s, and a vision for East Union High School that will improve 
student achievement and better connect all stakeholders to the school. 

26. Although the process for creating the LEAD acronym (Loyalty, Empathy, Accountability, and 
Determination) was an intentional collective process that has become increasingly emphasized 
as part of our school vision and PBIS strategies, there was not universal acceptance of the 
decision to simply our vision as “to be the World’s Greatest High School” or to paint that on a 
prominent wall facing the street. When new administration came to the campus in the 2022-
2023 school year, staff asked to remove it. The School Site Council agreed, as did 66% of 
parents and students in the fall 2022 school climate survey. So, the World’s Greatest High 
School sign was removed. 

27. Formation of a new school vision that incorporates LEAD and the spirit of our mission and 
SLOs is an ongoing process. Overall, we continue to emphasize LEAD as part of our PBIS 
strategies. According to the fall 2022 staff survey, some feel that there is much more work to 
be done to clarify shared priorities and improve campus culture. Also, some feel a greater need 
for mental health, anxiety, drug abuse, and LGBTQ support. Overall, the constant need to 
emphasize learning expectations and student supports continues. 

28. From a technology standpoint, the use of Microsoft Teams technology has increased our 
communication but also student distraction. In January 2023, the IT department announced 
that they had removed all student-to-student chats from the Teams platform. Students must add 
a teacher to the chat in order to have the conversation. This should help reduce classroom 
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distractions from this communication tool. We continue to strive for a balance between 
technology and non-technology teaching strategies.  

29. More effort is needed in our action plan to increase community engagement is in the use of 
surveys. We need more transparent reporting from community surveys for both staff and 
community members to define priorities based on that feedback. According to the December 
2022 School Site Council minutes, some staff feel that the same people will always respond 
and therefore we are not capturing accurate widespread community voice. This is a concern 
that we be more intentional about inviting community members to participate in surveys and 
the WASC process. 

30. The school-wide community newsletters have not been consistent, but are increasing. Only 
two issues last year and only two were published in the fall of 2022, but this does help connect 
to community and celebrate student learning. Also, the commitment continues for clear website 
communication by updating the site often and striving to provide relevant news, calendar 
updates, and documents of community interest.  

31. Likewise, the School Site Council and ELAC have increased importance under new 
administration team. Parents have provided positive feedback and PBIS efforts are helping 
improve morale. More could be done to share results of public meetings with staff members, 
but internal staff members surveys make some feel that they have a stronger voice than before. 

32. Goal 3: Improve instructional strategies to increase student achievement, and 
better engage students as learners in a technology-based society. Implement PLC 
strategies for increased collaboration regarding best practices. Analyze data to 
inform instruction and increase student achievement, with a focus on the EL 
population. 

33. In progress toward goal 3, there is a strong sense on campus that research-based Kagan 
collaborative strategies—which we were trained to use at the beginning of the 2022-2023 
school year—and trained again in January of 2023 have increased student engagement. 
According to the staff survey, many feel that these instructional strategies are simple to 
implement and have received widespread adoption by many faculty. These common 
instructional structures explicitly set aside time for new methods of student interaction that 
increase class sense of learning community and student comprehension. These strategies have 
been repeatedly reinforced at subsequent staff-wide PLC time and staff members were required 
to sign up for at least one classroom observation by the Kagan training team to receive targeted 
feedback on process and implementation.  

34. There have also been significant changes have been made each year to the EL program to 
increase student achievement. For example, we moved from a separate ELD class taught each 
Spring to a year-long integrated model in the 2021-2022 school year. This is an ongoing 
process, but we are striving for improvement through ongoing PLC collaboration and district 
level training. Many staff members feel that EL student need is evidenced by the strong equity 
gap. We need to keep collecting formative data, utilizing our Illuminate data to disaggregate 
how these students are doing compared to their peers.  
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35. For this goal, as evidence by our staff survey, some teachers are unsure of effective research-
based methods of instruction or if our school has even attempted this goal. Some staff members 
hold the view that too many teachers are not engaging in research-based technology instruction 
like database use, student research and information literacy. Some feel that we have too many 
curricular technology tools instead of real-life skills focus. There is an ongoing need to improve 
how we communicate relevance to students and the community to increase educational buy-in 
by all stakeholders. 

36. There is also increased interest in additional staff members attending PLC conferences and 
similar training opportunities for better understanding of PLC implementation and purpose. 
Our new administration is seeking for additional staff members to attend the summer of 2023 
to increase our efficacy as a whole staff. 

37. Overall, we strongly feel that this narrative represents an accurate summary of our efforts to 
be faithful to our schoolwide action plan and SPSA. Real growth continues to be evident 
despite the setbacks associated with the pandemic and student learning. Our PLC efforts are 
producing a more collaborative climate as we become more data driven through CFA 
implementation and evaluation. Our greatest area for improvement continues to be increasing 
stakeholder engagement and communication of learning progress to those stakeholders. We 
will look at data more closely in chapter 2. 
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Chapter 2:  School Profile and Supporting Data and Findings (3–5 pages 
maximum) 
Develop a clear profile of your school and students using data and information. Include the following:  
• Provide demographic data about the school including demographics, enrollment, relevant Dataquest 

information, course enrollment patterns by student groups, teacher assignment monitoring outcomes 
(AMO), link to SARC and other relevant data. 

• Include California School Dashboard Performance Overview and other local measures reflecting 
student academic progress and social emotional well-being. 

• Ensure the updated School Profile addresses the following: 
– Three years of data, if available. 
– Data presented through the use of appropriate charts, tables, and graphs  data disaggregated, as 

appropriate, analyzed and interpreted, i.e., findings. 
– Include links to related profile materials at the end of the report. 
– Determine implications of the data, noting trends and patterns 
– Identify two to three major preliminary student learner needs based on the data  
– Determine 2-4 important questions to consider in focus groups that have been raised by the 

analysis of student performance, demographic and perception data. 

Insert text here 
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Chapter 3:  WASC Criteria and Indicators 

Category A: Organization for Student Learning: Vision and Purpose, Governance, 
Leadership, Staff, and Resources (9 pages maximum for Category A) 
Criterion A1: Vision and Purpose 
Directions 
• Evaluate the school’s effectiveness in addressing the Organization for Student Learning criteria and the 

supporting indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how the schoolwide learner goals/Graduate Profile reflect the vision and mission and 

impact student learning and well-being. 
Criterion A1: Vision and Purpose (1–2 pages maximum) 
The school has established a clearly stated vision and purpose reflecting students’ needs, current 
educational research-based practices, with a focus on diversity, equity, inclusion and a belief that all 
students can learn and achieve. Supported by the governing board and the district Local Control and 
Accountability Plan, the school’s purpose is defined further by schoolwide student goals/graduate profile 
and academic standards, supported by the governing board and the district Local Control and Accountability 
Plan. 
A1.1 Vision and Schoolwide Learner Goals/Graduate Profile: The school has established a clear, 
coherent vision and purpose and schoolwide learner goals/graduate profile based upon high-quality 
standards congruent with research and school practices, and aligned with district goals for students. 
A1.2 Equity and Inclusion: The vision and purpose of the school reflects a belief that all students can 
learn and achieve. 
A1.3 Development/Refinement of Vision and Purpose: There are effective processes in place to ensure 
involvement of all stakeholders/educational partners in the development and periodic review and refinement 
of the vision and mission, and schoolwide learner goals/graduate profile. 
A1.4 Communicating and Understanding Vision and Purpose and Schoolwide Learner Goals: There 
are effective processes for communicating with all stakeholders/educational partners to ensure the 
understanding of the vision, purpose, and schoolwide learner goals/graduate profile. 
Insert text here 
 
Criterion A2: Governance 
Directions 
•  Evaluate the school’s effectiveness in addressing the Organization for Student Learning criteria and the 

supporting indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how the governing board impacts student learning and well-being. 
Criterion A2: Governance (1 page maximum) 
The school’s purpose is aligned with governing board goals and policies and focused on student 
achievement and well-being through data driven decisions with the aim of preparing students for college 
and career readiness. 
A2.1 Relationship between the Governing Board and the School: The school community has a clear 
understanding of the role of the governing board and how the governing board’s decisions, expectations 
and initiatives guide the work at the school with the aim of improving academic achievement and well-being 
of all students. 
Insert text here 
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Criterion A3: Leadership for Learning 
Directions 
• Evaluate the school’s effectiveness in addressing the Organization for Student Learning criteria and the 

supporting indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how leadership actions impact student learning and well-being. 
Criterion A3: Leadership for Learning (1–2 pages maximum) 
The school leadership, faculty, staff, and parent/community collaborate, make decisions and initiate actions 
that focus on all students’ needs and achievement. The result is accountability for implementing practices 
and programs, including providing services based on the school’s purpose, student needs, and the 
schoolwide action plan/SPSA goals aligned with the district LCAP. 
A3.1 Broad-based and Collaborative: The school’s leadership, faculty, staff a) assess data to determine 
student needs, and b) determine and implement strategies and actions, and c) monitor results and impact 
on student learning to support continuous improvement. 
A3.2 Leadership Role in Accountability: The school leadership and faculty demonstrate shared decision-
making, responsibility, and self-reflection on actions and accountability expectations for implementing 
practices, programs, actions, and services that support student learning. 
A3.3 School Action Plan/SPSA Correlated to Student Learning: The schoolwide action plan/SPSA is 
directly correlated to and driven by the analysis of student achievement and other data and aligned with the 
LCAP. 
Insert text here 

 

Criterion A4: Qualified Staff and Professional Development 
Directions 
•  Evaluate the school’s effectiveness in addressing the Organization for Student Learning criteria and the 

supporting indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how leadership and staff actions impact student learning and well-being. 
Criterion A4: Qualified Staff and Professional Development (1–2 pages maximum) 
Qualified staff and leadership facilitate achievement of the student academic standards and the schoolwide 
learner goals/graduate profile through a system of preparation, induction, and ongoing professional 
development. There is a systematic approach to continuous improvement through professional 
development based on student performance data, student needs, and research. 
A4.1 Qualifications, Preparation, and Supervision of Staff: The school understands district and school 
procedures to ensure that leadership and staff are qualified based on staff background and preparation. 
The school implements effective supervision and evaluation procedures in order to promote professional 
growth of staff. 
A4.2 Professional Learning and Impact on Student Learning: The school effectively supports 
professional development/learning and evaluates its effectiveness on teacher practices and student 
learning, with time, personnel, and resources to facilitate all students achieving the academic standards 
and college- and career-readiness expectations. 
A4.3 Communication and Understanding of School Policies and Procedures: The school implements 
a clear system to communicate administrator and faculty written policies, procedures, and handbooks that 
define responsibilities, operational practices, decision-making processes, and relationships of leadership 
and staff. 
Insert text here 
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Criterion A5: Resources 

Directions 
•  Evaluate the school’s effectiveness in addressing the Organization for Student Learning criteria and the 

supporting indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how the distribution of resources impacts student learning and well-being. 
Criterion A5:  Resources (1–2 pages maximum) 
The human, material, physical, and financial resources are sufficient and utilized effectively and 
appropriately in accordance with the legal intent of the program(s) and LCAP to support students in 
accomplishing the schoolwide student goals/graduate profile, academic standards, and college- and 
career-readiness expectations. 
A5.1 Resource Allocation Decisions: School leadership and staff are involved in resource planning and 
allocation decisions aligned with student and personnel needs, and the goals of the schoolwide action 
plan/SPSA and the LCAP. 
A5.2 Practices and Procedures: Transparent district and school procedures are in place to develop an 
annual budget, conduct audits and follow quality accounting practices. 
A5.3 Instructional Materials: The policies and procedures for acquiring and maintaining adequate 
instructional materials and equipment, such as textbooks, other printed materials, instructional technology, 
manipulatives, and laboratory materials are effective. 
A5.4 Facilities Conducive to Learning: The school’s facilities are safe, functional, well-maintained, and 
sufficient to support student achievement and the educational program(s) including the use of technology 
and digital learning.  

Insert text here 
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ACS WASC Category A. Organization: Vision and Purpose, Governance, 
Leadership, Staff, Resources Summary 
Prioritize and list the strengths and growth areas for the criteria and indicators in this category based on the 
school’s identified major student learner needs. 

Areas of Strength 
1.  
2.  
3.  

Areas of Growth 
1.  
2.  
3.   
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Category B: Curriculum (6 pages maximum for Category B) 

Criterion B1. Rigorous and Relevant Standards-Based Curriculum 
Directions 
• Evaluate the school’s effectiveness in addressing the Curriculum criteria and the supporting indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how the rigorous and relevant curriculum impacts student learning and well-being. 
Criterion B1.  Rigorous and Relevant Standards-Based Curriculum (2–3 pages maximum) 
All students participate in a rigorous, relevant, and coherent standards-based curriculum that supports the 
achievement of the schoolwide learner goals/graduate profile, academic standards, and the college and 
career readiness indicators in order to meet graduation requirements. 
B1.1 Current Educational Research and Thinking: The school provides an effective, rigorous, relevant 
and coherent curriculum based on current educational research and thinking that supports the schoolwide 
student goals and academic standards. 
B1.2 Congruence with Schoolwide Student Goals: There is congruence among the concepts and skills 
taught, the schoolwide learner goals/graduate profile, academic standards, and the college and career 
readiness indicators. 
B1.3 Academic Standards and College and Career Readiness Indicators: The school has college and 
career readiness indicators and academic standards for each subject area, course, and/or program that 
meet or exceed graduation requirements. 
B1.4 Curricular Integration: There is integration between/among areas of study, academic standards, and 
college and career readiness indicators. 
B1.5 Community Resources and Articulation and Follow-up Studies: The school engages with 
community partners and resources, articulates regularly with feeder schools, local colleges and universities, 
and technical schools. 

Insert text here 
 

Criterion B2. Equity and Access to Curriculum 
Directions 
• Evaluate the school’s effectiveness in addressing the Curriculum criteria and the supporting indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how the equitable and accessible curriculum impacts student learning and well-being. 
Criterion B2.  Equity and Access to Curriculum (2–3 pages maximum) 
All students have equal access to the school’s entire program and the school prioritizes opportunity and 
advancement for all students. Students receive assistance with a personal learning plan to meet the 
requirements of promotion or graduation and are prepared for the pursuit of their academic, personal, and 
career goals. 
B2.1 Variety of Programs — Full Range of Choices: All students are able to make appropriate choices 
and pursue a full range of realistic college and career and/or other educational options. The school provides 
for career exploration, preparation for postsecondary education, and career technical options for all 
students. 
B2.2 Access to Curriculum, including Real World Experiences, by All Students: A rigorous, relevant, 
and coherent curriculum that includes real world applications is accessible to all students through all 
courses/programs offered. Course enrollment patterns reflect the diversity of the school’s students. 
B2.3 Student-Parent-Staff Collaboration: Parents, students, and staff experience a sense of belonging 
and value within the school community and collaborate in developing and monitoring a student’s personal 
learning plan, including college and career and/or other educational goals. 

Insert text here 
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ACS WASC Category B. Curriculum Summary 
Prioritize and list the strengths and growth areas for the criteria and indicators in this category based on the 
school’s identified major student learner needs. 

Areas of Strength 
1.  
2.  
3.  

Areas of Growth 
1.   
2.  
3.  
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Category C: Learning and Teaching (6 pages maximum for Category C) 

Criterion C1: Student Engagement in Challenging and Relevant Learning Experiences 
Directions 
• Evaluate the school’s effectiveness in addressing the Learning and Teaching criteria and the supporting 

indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how the equity-centered learning environment impacts student engagement, learning 

and well-being. 
Criterion C1: Student Engagement in Challenging and Relevant Learning Experiences (1–3 pages 
maximum) 
All students experience an equity-centered learning environment and are involved in challenging and 
relevant learning experiences reflecting schoolwide goals, academic standards, and college and career 
readiness indicators. 
C1.1 Results of Student Observations and Examining Work: All students are involved in challenging 
and relevant work in an equity-centered learning environment. 
C1.2 Student Understanding of Learning Expectations: All students understand the standards/expected 
performance levels for each area of study in order to demonstrate learning and college and career 
readiness. 

Insert text here 
 

Criterion C2: Student-Centered Instruction through a Variety of Strategies and Resources 
Directions 
• Evaluate the school’s effectiveness in addressing the Learning and Teaching criteria and the supporting 

indicators 
• Analyze and explain how the evidence supports your findings and response 
• Explain how teachers’ use of a variety of strategies and resources impact student learning and 

well-being. 
Criterion C2: Student-Centered Instruction through a Variety of Strategies and Resources (2–3 
pages maximum) 
All teachers use a variety of strategies and resources to create an equity-centered learning environment 
that actively engage all students in creative and critical thinking, problem solving and application of learning. 
C2.1 Teachers Facilitate Learning: Teachers use a variety of evidence-based instructional methodologies 
and encourage student agency within an equity-centered environment. 
C2.2 Student Voice and Agency: Student voice and agency are equally applicable for all students, 
empowering them to be meaningfully engaged in decision making about their own learning, strategic 
thinking, and problem solving. 
C2.3 Digital Learning and Problem Solving: Teachers use technology and digital learning tools to 
enhance and support student learning and help students solve real-world problems. 
C2.4 Career Preparedness and Applied Learning: Teachers provide learning opportunities that extend 
beyond the textbook and classroom, deepen students’ depth of knowledge, and prepare them for college 
and careers. 
Insert text here 
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ACS WASC Category C. Learning and Teaching Summary 
Prioritize and list the strengths and growth areas for the criteria and indicators in this category based on the 
school’s identified major student learner needs. 

Areas of Strength 
1.  
2.  
3.  

Areas of Growth 
1.   
2.  
3.  
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Category D: Assessment and Accountability (6 pages maximum for Category D) 

Criterion D1: Reporting and Accountability Process 
Directions 
• Evaluate the school’s effectiveness in addressing the Assessment and Accountability criteria and the 

supporting indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how the schoolwide reporting and accountability practices impact student learning and 

well-being.  
Criterion D1: Reporting and Accountability Process (1–3 pages maximum) 
The school leadership and instructional staff use effective and equitable assessment processes to collect, 
disaggregate, analyze, and report schoolwide student performance data to the school staff, students, 
parents, and other stakeholders/educational partners. The analysis of data guides the school’s programs 
and processes, the allocation and usage of resources, and forms the basis for the development of the 
schoolwide action plan/SPSA aligned with the LCAP. 
D1.1 Professionally Acceptable Assessment Process: The school leadership and instructional staff use 
effective and equitable assessment processes to collect, disaggregate, analyze, and report student 
performance data to all stakeholders/educational partners. 
D1.2 Basis for Determination of Performance Level: The school leadership and instructional staff have 
agreed upon the basis for students’ grades, growth, and performance levels to ensure consistency across 
and within grade levels and content areas. 
D1.3 Assessment of Program Areas: School teams use assessment results to make changes in the 
school program, implement professional development activities, and allocate resources demonstrating a 
results-driven, continuous school improvement process. 
D1.4 Schoolwide Modifications Based on Assessment Results: School leadership partners with district 
leadership to periodically assess programs and expectations for students’ academic growth and progress. 
Insert text here 
 

Criterion D2: Using Student Assessment Strategies to Monitor and Modify Learning 
Progress 
Directions 
• Evaluate the school’s effectiveness in addressing the Assessment and Accountability criteria and the 

supporting indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how the teachers’ use of assessment strategies to monitor and modify instruction 

impact student learning and well-being. 
Criterion D2: Using Student Assessment Strategies to Monitor and Modify Learning Progress (1–3 
pages maximum) 
Teachers employ a variety of appropriate assessment strategies to evaluate student learning. Students and 
teachers use these findings to modify the learning/teaching practices to improve student learning within and 
across grade levels and departments. 
D2.1 Monitoring Student Growth: Teachers determine and monitor all students’ growth and progress 
toward meeting the schoolwide student goals/graduate profile, academic standards, and college and career 
readiness expectations. 
D2.2 Teacher and Student Feedback: Teachers provide timely, specific and descriptive feedback in order 
to support students in achieving learning goals. Teachers use student feedback and dialogue to monitor 
progress and learn about the degree to which learning experiences are understood, relevant, and prepare 
students for college and careers. 
D2.3 Demonstration of Student Achievement: Teachers use the analysis of formative and summative 
assessments to guide, modify, and adjust curricular and instructional approaches. 
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Insert text here 
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ACS WASC Category D. Assessment and Accountability Summary 
Prioritize and list the strengths and growth areas for the criteria and indicators in this category based on the 
school’s identified major student learner needs. 

Areas of Strength 
1.  
2.  
3.  

Areas of Growth 
1.   
2.  
3.  



East Union High School ACS WASC/CDE Self-Study Report 

20 

Category E: School Culture and Support for Student Personal, Social-Emotional, 
and Academic Growth (6 pages maximum for Category E) 
Criterion E1: Family and Community Involvement 
Directions 
• Evaluate the school’s effectiveness in addressing the School Culture and Support criteria and the 

supporting indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how the family and community involvement impacts student learning and well-being. 
Criterion E1: Family and Community Involvement (1–2 pages maximum) 
The school leadership employs a wide range of culturally sensitive and inclusive strategies to encourage 
family and community involvement, especially with the learning/teaching process. 
E1.1 Strategies and Processes: School implements a range of culturally sensitive strategies and 
processes for ongoing family and community involvement in the learning and teaching process for all 
students. 
E1.2 Inclusive Cultural Understanding: School leadership values the cultures of students and adults 
through the learning opportunities and materials provided to develop an inclusive cultural understanding. 
E1.3 Rapport and Trust: School leadership develops rapport and trust with students, staff, families, and 
the community, valuing the identities of all individuals. 
Insert text here 
 
Criterion E2: School Culture and Environment 
Directions 
• Evaluate the school’s effectiveness in addressing the School Culture and Support criteria and the 

supporting indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how the school culture and environment impact student learning and well-being. 
Criterion E2: School Culture and Environment Criterion (1–2 pages maximum) 
The school leadership focuses on continuous school improvement by providing a safe, clean, and orderly 
place that nurtures learning and develops a culture that is characterized by trust, inclusivity, 
professionalism, and high expectations for all students. 
E2.1 Policies and Resources: The policies, regulations, and resources ensure a safe, clean, and orderly 
place that nurtures learning for all students, including internet safety. 
E2.2 Trust, Respect, and Equity: The school culture demonstrates caring, concern and high expectations 
for all students in an environment that honors individual differences, social emotional needs and is 
conducive to learning. 
E2.3 School Culture: The entire school community has an atmosphere of trust, respect, equity, and 
professionalism. 
Insert text here 

 

Criterion E3: Multi-tiered Personal, Social-Emotional, and Academic Support 
Directions 
• Evaluate the school’s effectiveness in addressing the School Culture and Support criteria and the 

supporting indicators. 
• Analyze and explain how the evidence supports your findings and response. 
• Explain how the multi-tiered support systems impact student learning and well-being. 
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Criterion E3: Multi-tiered Personal, Social-Emotional, and Academic Support (1–2 pages maximum) 
All students receive appropriate multi-tiered personal, social-emotional, and academic support to help 
ensure student learning, college and career readiness and success. Students with special talents and/or 
needs have access to an equitable system of personal support service, activities, and opportunities at 
school and in the community. 
E3.1 Multi-tiered Support: School leadership implements personalized, academic multi-tiered support and 
alternative instructional approaches to meet student needs. 
E3.2 Multi-tiered Support Effectiveness: School leadership assesses the effectiveness of multi-tiered 
support for students’ social-emotional learning needs. 
E3.3 Student Involvement: The school ensures a high level of student involvement in curricular and co-
curricular activities that link to schoolwide student goals/graduate profile, academic standards, and college 
and career readiness. 
E3.4 Student Self Advocacy: Students deepen their sense of self and make personal and community 
connections that are meaningful and relevant and allow students to become advocates for their own needs 
and supports. 
Insert text here 
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ACS WASC Category E. School Culture and Support for Student, Personal, Social-
Emotional, and Academic Growth Summary 
Prioritize and list the strengths and growth areas for the criteria and indicators in this category based on the 
school’s identified major student learner needs. 

Areas of Strength 
1.  
2.  
3.  

Areas of Growth 
1.   
2.  
3.  
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Prioritized Areas of Growth Needs from Categories A through E 

Prioritize the growth areas from the five categories. 

•  

•  

•  
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Chapter 4: Summary from Analysis of Identified Major Student 
Learner Needs 

• Insert the table with prioritized strengths and growth areas. 
• Provide a summary confirming the major student learner needs based on the School Profile and the 

Focus Group findings. Cite data/evidence that supports the identification of the major student learner 
needs. 

Insert text here 
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Chapter 5: Schoolwide Action Plan/SPSA 
•       State any additional specific strategies to close achievement gaps of student groups in the 

schoolwide action plan/SPSA.  
•     Revise the schoolwide action plan/SPSA and ensure the plan is aligned with the LCAP goals. 

(Provide link.) 
•     Describe the process to monitor student learning based on the major student learner needs, the 

schoolwide learner goals, academic standards, and the progress for each area in the schoolwide 
action plan/SPSA. 

Insert text here 
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Appendices 
Include hyperlinks to relevant evidence: 

A. Local Control and Accountability Plan (LCAP): This includes an annual update at the 
beginning of the LCAP. The district LCAP is posted on each district’s website; provide link  

B.  California School Dashboard Summary performance indicators 
C. Results of student questionnaire/interviews 
D. Results of parent/community questionnaire/interviews 
E. The most recent California Healthy Kids Survey Summary Results 
F. Master schedule 
G. Approved AP course list: https://apcourseaudit.epiconline.org/ledger/ 
H.  UC A–G approved course list: https://doorways.ucop.edu/list/app/home/ 
I.  Additional details of school programs, e.g., online instruction, college and career readiness 

programs, partnership academies, IB, AVID 
J.  School accountability report card (SARC) 
K.  Graduation requirements 
L.  Summary of School Budget 
M. Glossary of terms unique to the school 
N.  Any additional local data. 
 


